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GEORGE KOREY-KRZECZOWSKI
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In Recognition

On the occasion of the Canadian School of Management's 25th Awniversary, it is
only fitting to recognize and bowowr the man who started it all: Dy George Korew,

D Korey bas often been called a visionary. Back in 1976, be realized the weed fora
School where professional managers could wpgrade their qualifications — a School
with a future-oriented approach to management education that was focused on cop-
ing with change and meeting the new educational needs of mawnagers. With this
viston, and with much cowrage, Dr. Korey created the only private, non-profit man-
agement oriented school in Ontario.

His foresight was corvect —in a bighly technological world of i tion systems,
Iugman values such as the ability to commumicate, to judge, ma{y'e and evaluate
information, interaction skills, the quality ofuwklu_g life, motivation, leadership,
probler sofving and decision ma.h'ug, all are today of paramount imporiance. These
concepis formed — and still form - the mudews of an infegrated program in the
Camadian School of Management.

D Korey ds a man ofrmrw,. - friend, diplomat, busi n, consili-
ant, writer, ty sworker, educat: mentor, a per, and a
leader. He is a buman being wbr: stimulates otbm to achieve — a Renaissance wman
in bis versatility.

D Korey bas always bad enormious energy, drive, cosrage and determination to
succeed. He never mife\efforperfe\sf mndmans to implentent bis ideas: mfber be
wsed @ drategic app H ted pro bl Creative i

vision, will fo suceeed, strategic thinking and uhﬁmﬂan of multifaceted perspectives
in Pis thinking are the reasons for D Korev’s siccess.

D Korey bas earmed many awards and distinctions as a result of bis work and of
bis intellectual and social commitment. He bas been highly recognized in Canada
and intemationally for bis leadersbip and contribution to education and business.

Above all, thowugh, be is @ leader who inspires others to achieve, by placing bis frust
in their potential. He led the School into the future by creating opportunities for oth-
ers to continue bis vision and by generating their oun.

As Dy Korey bas said: “We cannot do anything about our past mistakes, but we can
certaindy make sure that we can improve our present decisions that impact the
fubure.™

1t is in passing this knowdedge on to others, in plaving a role model, a mentor and
an educator, and in contributing to a betler quality of Cawadian management that
D Kowey's achievement is most strongly felt and it is only proper that it is recog-
nized publicly today on the ion of CSM's 258 Annie "
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